GOLETA SANITARY

Water Resource Recovery District

SUMMARY OF BENEFITS
The District offers a generous time off package and supports the concept of work/life balance. The
employee benefit package for regular District employees includes, but is not limited to, the following
benefits:

VACATION
Vacation is accrued according to the following schedule:
0-5 years of employment, 10 days per year are accrued at a rate of 3.08 hours per pay period
5-10 years of employment, 15 days per year are accrued at a rate of 4.62 hours per pay period
10-15 years of employment, 20 days per year are accrued at a rate of 6.15 hours per pay period
15 years of employment, 25 days per year are accrued at a rate of 7.69 hours per pay period
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Employees may not carry over from year to year more vacation time than one year’s accrual amount.
Vacation accruals over one year’s accrual will be cashed out on the last pay period in November. A
probationary employee may use accrued Vacation benefits after completing at least 6 months of the
one-year probationary period, with the approval of the General Manager. Unused vacation hours will be
payable upon termination of employment.

HOLIDAYS
There are 12 paid holidays: 8 observed and 4 floating holidays. If an employee is required to work on a
holiday, he/she will be compensated for 8 hours of regular pay for the holiday, plus 1.5 times (per hour)
for the hours worked on that day. New employees become eligible for Floating Holidays after 12 months
of employment.

HEALTH INSURANCE
The District currently pays 100% of the premium dental, vision, and for medical (at the PERS-Platinum
rate for 2024-2025, Region 2 rate) for the employee and his/her eligible dependents.
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SICK LEAVE .

Regular employees accrue 2 types of sick leave, base and supplemental. Bas.e sick le

calendar year and is prorated in the first year based on the start date. Supﬁlementi
accrual of 56 hours per year at the rate of 2.15 hours per pay period, for a tota

SICKLEAVE CASHOUT
District employees who have accrued more than 56 hours of supplemental sick leave may elect to cash
out all or any portion of their accrued supplemental sick leave over 56 hours on the last pay period of
November of each year. The maximum accrual of sick leave is 480 hours.
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